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1 Statement of Context and Purpose 

1.1 Mentone Grammar (the School) is committed to protecting its students from all aspects of 
harm, and has established strategies, practices, policies and procedures to uphold this public 
commitment.   

1.2 The School takes a zero tolerance approach to any behaviours that jeopardise student safety 
and wellbeing (including child abuse and reportable conduct).  The School regards its student 
safety responsibilities with the utmost importance and strives to deliver an educational 
ŎǳǊǊƛŎǳƭǳƳ ǘƘŀǘ ǇǊƻƳƻǘŜǎ ǘƘŜ {ŎƘƻƻƭΩǎ ŜǘƘƻǎΣ Ǿƛǎƛƻƴ ŀƴŘ ǾŀƭǳŜǎ ƻŦ Caring, Respect, Integrity, 
Endeavour, Service, Discipline and Resilience.   

1.3 ¢ƘŜ {ŎƘƻƻƭΩǎ ŀƛƳ ƛǎ ǘƻ ŎǊŜŀǘŜ ŀ ǎǇŀŎŜ ǿƘŜǊŜ ǎǘǳŘŜƴǘǎ Ŏŀƴ ƭŜŀǊƴ ƛƴ ŀ ŎŀƭƳ ŀƴŘ ŦƻŎǳǎŜŘ 
environment characterised by ethical behaviour and defined professional boundaries, and 
where they feel safe and supported by the School.  

1.4 The School recognises that any person in authority within, or in relation to the School has a 
statutory duty under section 49O of the Crimes Act 1958 (Vic) to protect students studying 
at the School from any substantial risk that they will become the victim of a sexual offence 
committed by another person who is 18 years of age or more and associated with the School.  

1.5 In addition, the School has a pastoral, moral and legal responsibility to create an inextricable 
connection between student safety and learning, especially in a personalised learning 
environment where the School discovers what motivates and inspires its students, and 
focuses on their strengths and ambitions.   

1.6 This connection will be the foundation of all decisions made, and actions taken by the School 
when delivering quality education to its students.  At all times, the ongoing safety of its 
ǎǘǳŘŜƴǘǎ ǿƛƭƭ ōŜ ŀǘ ǘƘŜ ŦƻǊŜŦǊƻƴǘ ƻŦ ƳƛƴŘΣ ŀƴŘ ǘƘŜ {ŎƘƻƻƭΩǎ ǇǊƛƳŀǊȅ ŦƻŎǳǎΦ  

1.7 The School treats seriously its reporting obligations in relation to student safety matters, 
including to CCYP, Child Protection and Victoria Police.  The School recognises that whilst 
ǊŜǇƻǊǘƛƴƎ ƻōƭƛƎŀǘƛƻƴǎ Ƴŀȅ ŘƛŦŦŜǊ ŘŜǇŜƴŘƛƴƎ ƻƴ ŀ ǇŜǊǎƻƴΩǎ Ǉƻǎƛǘƛƻƴ ǿƛǘƘƛƴ ǘƘŜ {ŎƘƻƻƭΣ ŀƭƭ ǎǘŀŦŦ 
are required to uphold the ethos of this policy by ensuring that student safety and wellbeing 
matters are reported internally, and externally where required.  
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(b) The ǿŜƭŦŀǊŜ ŀƴŘ ǘƘŜ ōŜǎǘ ƛƴǘŜǊŜǎǘǎ ƻŦ ǘƘŜ {ŎƘƻƻƭΩǎ ǎǘǳŘŜƴǘǎ ŀǊŜ ǇŀǊŀƳƻǳƴǘΦ 

(c) ¢ƘŜ ǾƛŜǿǎ ƻŦ ǎǘǳŘŜƴǘǎ ŀƴŘ ŀ ǎǘǳŘŜƴǘΩǎ ǇǊƛǾŀŎȅ Ƴǳǎǘ ōŜ ǊŜǎǇŜŎǘŜŘΦ 

(d) Clear expectations for appropriate behaviour by staff with students must be 
established, including in the Student Safety Staff Code of Conduct. 

(e) The safety of students is dependent upon the existence of a student safe culture. 

(f) Student safety awareness is embodied, promoted and openly discussed within our 
School community. 

(g) Families can participate in decisions affecting their child and they, and the School 
ŎƻƳƳǳƴƛǘȅΣ ŀǊŜ ŜƴƎŀƎŜŘ ŀƴŘ ƛƴŦƻǊƳŜŘ ŀōƻǳǘ ǘƘŜ {ŎƘƻƻƭΩǎ ŀǇǇǊƻŀŎƘ ǘƻ ǎǘǳŘŜƴǘ 
safety and wellbeing. 

(h) ¢ƘŜ {ŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ƛǎ ƛƴŦƻǊƳŜŘ ŀōƻǳǘ ǘƘŜ {ŎƘƻƻƭΩǎ ƻǇŜǊŀǘƛƻƴǎ ŀƴŘ ƎƻǾŜǊƴŀƴŎŜΦ 

(i) Procedures are in place to screen all staff and external education providers who 
engage in student-connected work (whether occurring on the School grounds or at 
a location connected to the School). 

(j) {ǘǳŘŜƴǘ ǎŀŦŜǘȅ ƛǎ ŜǾŜǊȅƻƴŜΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅΦ 

(k) Specific responsibilities in respect of student safety as outlined in the Student 
Safety Responsibilities document. 

(l) Annual student safety training is mandatory for all members of the Board, the 
Principal, staff and anyone else otherwise engaged by the School in relation to 
student-connected work.  

(m) Procedures for reporting and responding to alleged or suspected incidents of child 
abuse or reportable conduct (including the complaints process and supports 
available) are clearly communicated and accessible for all members of the School 
community.  This includes students and otherwise, members of the school 
community, who must have access to information and support in a reader friendly, 
accessible, culturally safe and age appropriate manner. 

(n) Students from culturally or linguistically diverse backgrounds should receive 
special care and support. 

(o) Students who identify as Aboriginal or Torres Strait Islander should receive special 
care and support. 

(p) Students with a disability should receive special care and support. 

(q) {ǘŀŦŦ ƘŀǾŜ ǊŜƎŀǊŘ ǘƻ ŀ ǎǘǳŘŜƴǘΩǎ ŘƛǾŜǊǎŜ ŎƛǊŎǳƳǎǘŀƴŎŜǎ ŀƴŘ ƴŜŜŘs, so that they can 
provide support and respond to those who are vulnerable and to ensure equity is 
upheld in policy and practice. 

(r) Staff working with students will be suitable and supported to ensure student safety 
and wellbeing values are reflected in the School environment.  
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(s) Ensuring the safety and wellbeing of students in relation to visitors to the School, 
including third parties contracted to provide services either directly or indirectly to 
or for students.  

5 Statement of Commitment to Student Safety  

5.1 {Ŝǘ ƻǳǘ ōŜƭƻǿΣ ƛǎ ǘƘŜ {ŎƘƻƻƭΩǎ publicly available statement of commitment to student safety. 

A student safe culture 

5.2 Creating and maintaining a student safe culture requires input from the entire School 
community.  Our aim is to provide a safe environment that aligns with Mentone Grammar 
{ŎƘƻƻƭΩǎ ŜǘƘƻǎΣ Ǿƛǎƛƻƴ ŀƴŘ ǾŀƭǳŜǎ ƻŦ Caring, Respect, Integrity, Endeavour, Service, Discipline 
and Resilience.   

5.3
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(c) Healthy and respectful relationships (including those relating to gender and 
sexuality). 

(d) Resilience. 

5.10 The School will aim to ensure that staff are provided with the necessary skills and knowledge 
to understand and maintain a student and culturally safe environment, including through:  

(a) Actively supporting and encouraging Aboriginal and Torres Strait Islander students, 
students from culturally and/or linguistically diverse backgrounds and their 
families to: 

(1) Express their culture and enjoy their cultural rights. 

(2) Facilitate participation and inclusion in all aspects of school life. 

(b) Implementing and embedding strategies within the school community that 
acknowledge and appreciate the strengths of Aboriginal culture, and understand 
its importance to the wellbeing and safety of Aboriginal children and students. 

(c) Cultural training to improve understanding and respect (particularly with regard to 
Aboriginal and Torres Strait Islander culture), appreciation of culturally sensitive 
issues, including using appropriate language when referring to individuals or 
communities, and to equip staff to build culturally safe environments for children 
and young people. 

(d) Identifying, confronting and addressing incidences of racism seriously (noting it will 
not be tolerated), with the appropriate consequences and where appropriate with 
the involvement of Aboriginal and Torres Strait Islander students, students from 
culturally and/or linguistically diverse backgrounds, and their families. 

(e) 9ƴǎǳǊƛƴƎ ǘƘŀǘ ǘƘŜ {ŎƘƻƻƭΩǎ ǎǘǊŀǘŜƎƛŜǎΣ ǇǊŀŎǘƛŎŜǎΣ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ŎǊŜŀǘŜ ŀ 
culturally safe and inclusive environment which values and respects the diverse 
and unique identities and experiences of Aboriginal and Torres Strait Islander 
children, young people and students, (including their families), as well as others  
from culturally and linguistically diverse backgrounds. 

(f) Providing particular attention to the needs of students with a disability (or 
otherwise, additional needs), students from culturally and linguistically diverse 
backgrounds, international students, students who identify as LGBTQIA+ (or who 
are otherwise gender diverse) and those students who are unable to live at home. 

(g) Providing particular attention to the needs of Aboriginal and Torres Strait Islander 
students and promote and provide a culturally safe environment for them. 

5.11 The School will promote its student safety practices to students in ways that are readily 
accessible, easy to understand and user-friendly, including by: 

(a) The appointment of Student Safety Officers and a Senior Student Safety Officer 
who promote student safety and wellbeing (see below). 
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6.4 The School will ensure that the Responding to Student Safety Concerns Policy is student-
focused, and can be easily understood by the School community, in particular students.  

6.5 If School staff believe a student is at immediate risk of child abuse, they must phone 000. 

Reporting a Sexual Offence: Failure to Protect Offence 

6.6 Failure by a person in authority to protect a child under the age of 16 from criminal sexual 
abuse is also an offence under section 49O of the Crimes Act. 

6.7 This applies where there is substantial risk that a child under the care, supervision or 
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(c) ¢ƘŜ {ŎƘƻƻƭΩǎ ŜǘƘƻǎΣ ǾŀƭǳŜǎ ŀƴŘ ŎƻƳƳitment in respect of student safety and 
wellbeing. 

(d) How the School will support those who make disclosures. 

7.3 Student safety and wellbeing is a paramount consideration during the recruitment process.  
All staff working with children and young people must be sǳƛǘŀōƭŜ ŀƴŘ ǊŜŦƭŜŎǘ ǘƘŜ {ŎƘƻƻƭΩǎ 
values and commitment to student safety and wellbeing in practice. 

7.4 The School assesses the suitability of staff to undertake student-connected work through 
screening (including identity checks), qualification verifications, values-based interviews, 
work history checks and referee checks. 

7.5 !ƭƭ ǇǊƻǎǇŜŎǘƛǾŜ ǎǘŀŦŦ ǿƛƭƭ ōŜ ƛƴŦƻǊƳŜŘ ŀōƻǳǘ ǘƘŜ {ŎƘƻƻƭΩǎ ǎǘǳŘŜƴǘ ǎŀŦŜǘȅ ǇǊŀŎǘƛŎŜǎ όƛƴŎƭǳŘƛƴƎ 
ōǳǘ ƴƻǘ ƭƛƳƛǘŜŘ ǘƻ ǘƘƛǎ ǇƻƭƛŎȅΣ ǘƘŜ {ǘǳŘŜƴǘ {ŀŦŜǘȅ {ǘŀŦŦ /ƻŘŜ ƻŦ /ƻƴŘǳŎǘΣ ǘƘŜ {ŎƘƻƻƭΩǎ ŀƴŘ 
indivƛŘǳŀƭ ǎǘŀŦŦ ƳŜƳōŜǊΩǎ ǊŜŎƻǊŘ ƪŜŜǇƛƴƎΣ ƛƴŦƻǊƳŀǘƛƻƴ ǎƘŀǊƛƴƎ ŀƴŘ ǊŜǇƻǊǘƛƴƎ ƻōƭƛƎŀǘƛƻƴǎύΣ 
ŀƴŘ ōŜ ǎǳōƧŜŎǘ ǘƻ ǎǘǳŘŜƴǘ ǎŀŦŜǘȅ ǎŎǊŜŜƴƛƴƎ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ {ŎƘƻƻƭΩǎ ƻōƭƛƎŀǘƛƻƴǎ ǳƴŘŜǊ 
legislation (including Ministerial Order No. 1359 ς Implementing the Child Safe Standards ς 
Managing the Risk of Child Abuse in Schools and School Boarding Premises).   

7.6 A successful applicant cannot commence at the School until written clearance in respect of 
student safety screening is obtained.  A current VIT registration or WWCC (or equivalent) 
must be sighted and verified by the School, and appropriately recorded before staff can 
engage in student-connected work. 

7.7 !ǇǇǊƻǇǊƛŀǘŜ ŀƴŘ ƳŀƴŘŀǘƻǊȅ ƛƴŘǳŎǘƛƻƴ ǊŜƎŀǊŘƛƴƎ ǘƘŜ {ŎƘƻƻƭΩǎ ǎǘǳŘŜƴǘ ǎŀŦŜǘȅ ŀƴŘ ǿŜƭƭōŜƛƴƎ 
practices (including policies and procedures) will follow any successful appointment or 
engagement.   

7.8 ¢ƘŜ {ŎƘƻƻƭ ǊŜǉǳƛǊŜǎ ǘƘŀǘ ǎǘŀŦŦ ŀŎǘ ǇǊƻŦŜǎǎƛƻƴŀƭƭȅΣ ŀƴŘ ƛƴ ŀ ǿŀȅ ǘƘŀǘ ŜƳōƻŘƛŜǎ ǘƘŜ {ŎƘƻƻƭΩǎ 
public commitment to student safety and wellbeing throughout their time at the School.  The 
SŎƘƻƻƭ Ƙŀǎ ŀ {ǘǳŘŜƴǘ {ŀŦŜǘȅ {ǘŀŦŦ /ƻŘŜ ƻŦ /ƻƴŘǳŎǘΣ ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ {ŎƘƻƻƭΩǎ ǿŜōǎƛǘŜΣ ǿƘƛŎƘ 
provides guidelines for staff on expected behavioural standards and responsibilities, and sets 
out examples of appropriate and inappropriate behaviours.  The School will take appropriate 
disciplinary action where a staff member is found to have acted contrary to that Code, or 
ǘƘŜ {ŎƘƻƻƭΩǎ ƻǘƘŜǊ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ǊŜƎŀǊŘƛƴƎ ŀǇǇǊƻǇǊƛŀǘŜ ǎǘŀƴŘŀǊŘǎ ƻŦ ōŜƘŀǾƛƻǳǊΦ 

7.9 Staff will otherwise be subject to regular supervision, training and periodic student safety 
checks, including to ensure their ongoing suitability for student-connected work. 

7.10 If for any reason, a staff member does not attend a mandatory student safety training or 
briefing, the School must direct the staff member on the relevant material and resources on 
{ŎƘƻƻƭΩǎ ǿŜōǎƛǘŜ όƛƴŎƭǳŘƛƴƎ ǘƘŜ wŜǎǇƻƴŘƛƴƎ ǘƻ {ǘǳŘŜƴǘ {ŀŦŜǘȅ /ƻƴŎŜǊƴǎ tƻƭƛŎȅ ŀƴŘ {ǘǳŘŜƴǘ 
Safety & Protection Policy) which amongst other things, address mandatory reporting 
obligations, and the offences of failure to protect and failure to disclose under the Crimes 
Act. 

7.11 If the training or briefing session is recorded, a copy of the recording and/or module will be 
provided to the staff member, who must confirm they have viewed and completed the 
content.  Otherwise, the School must arrange for the staff member to complete the training 
or briefing on an alternate date, as soon as practicable. 
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7.12 At least annually, the School will ensure that appropriate guidance and training is provided 
to Board members and relevant staff engaged in student-connected work about: 

(a) Individual and collective obligations and responsibilities for managing the risk of 
child abuse and reportable conduct. 

(b) Child abuse and reportable conduct risks in the school environment (including the 
online environment). 

(c) ¢ƘŜ {ŎƘƻƻƭΩǎ ŎǳǊǊŜƴǘ ǎǘǳŘŜƴǘ ǎŀŦŜǘȅ ǎǘŀƴŘŀǊŘǎ ŀƴŘ ǇǊŀŎǘƛŎŜǎΦ 

7.13 The Board will ensure that privacy and employment law obligations are met when 
responding to student concerns and complaints.  

8 Student Safety Officers 

8.1 Mentone Grammar has appointed Student Safety Officers (SSOs) as a first point of contact 
to provide advice and support to students, parents, and staff regarding the safety and well-
being of students at the School 

mailto:jsr@mentonegrammar.net
mailto:mtc@mentonegrammar.net
mailto:dann@mentonegrammar.net
mailto:jaj@mentonegrammar.net
mailto:jsm@mentonegrammar.net
mailto:bridgitter@mentonegrammar.net
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9 Risk management  

9.1 The School will develop and implement risk management strategies regarding student safety 
ƻƴƭƛƴŜ ŀƴŘ ƛƴ ǘƘŜ ǇƘȅǎƛŎŀƭ ǎŎƘƻƻƭ ŜƴǾƛǊƻƴƳŜƴǘ ǿƛǘƘƻǳǘ ŎƻƳǇǊƻƳƛǎƛƴƎ ŀ ǎǘǳŘŜƴǘΩǎ ǊƛƎƘǘ ǘƻ 
privacy, access to information, social connections and learning opportunities. 

9.2 These strategies will identify, control, remove and otherwise focus on preventing and 
reducing, the risk(s) of child abuse, reportable conduct and otherwise, risks to student safety 
and wellbeing by taking into account the nature of the environment, the activities expected 
to be conducted in that environment (including the provision of services by contractors or 
outside organisations), and the characteristics and needs of all students expected to be 
present in that environment. 

9.3 In addition, these strategies will place a positive responsibility on ensuring that student 
safety and wellbeing is actively promoted at School. 

9.4 
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(e) The School has strategies and curriculum planning documents in place to develop 
a culture that facilitates participation and is responsive to the input of students. 

(f) The School provides opportunities for students to participate and are responsive 
to their contributions, thereby strengthening confidence and engagement.  

11 Reflection and Continuous Improvement 

11.1 The School is committed to continual improvement that is responsive to emerging thinking, 
evidence and practice, so as to eliminate (where practicable) the possibility of student safety 
risks occurring in the first place.  Where the School can improve, it will strive to do so.  The 
School will report on the outcomes of any relevant review to the School community. 

12 Student Safety Responsibilities 

12.1 Society as a whole shares responsibility for promoting the safety and protection of students 
from child abuse and reportable conduct.  In the School context, all members of the School 
community have a role to play.   

12.2 However, specific responsibilities in respect of student safety and wellbeing are assigned to: 

(a) The Board. 

(b) The Principal. 

(c) The Executive Team. 

(d) Student Safety Officers. 

(e) Staff. 

(f) Students and parents. 

12.3 For further information, please refer to the Student Safety Responsibilities document. 

13 Breach of this Policy 

13.1 Mentone Grammar emphasises the need for staff to fully comply with the requirements of 
this policy. 

13.2 Any school staff found to be in breach of the requirements of this policy may be subject to 
disciplinary action, up to and including termination of employment or engagement (as the 
case may be).  Staff should refer to the Performance Management, Misconduct and 
Disciplinary Action Policy. Breaches may also result in notifications to appropriate authorities 
and/or the Police. 

14 Communication and Implementation 

At Board / Principal Level 

14.1 This ǇƻƭƛŎȅ ƛǎ ƳŀŘŜ ǇǳōƭƛŎƭȅ ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ {ŎƘƻƻƭΩǎ ǿŜōǎƛǘŜΦ 




